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Introduction: 

 

In Saudi Arabia, females constitute less than 15 percent of the national workforce. 

Consequently, a large proportion of the country’s productive potential remains inactive. 

Administrative, social and educational limitations keep females from taking full and equal part in 

the Saudi work market. Surmounting these obstacles is crucial if the country is to make more 

effective and efficient use of its labor force, benefitting the Saudi economy. Furthermore, making 

changes to the work market itself, such as work law changes—including enactment advancing 

sexual orientation correspondence and family-accommodating systems—have to be considered. 

Saudi Arabia has to try to implement policies that empower Saudi females in the workplace and 

allow them to showcase their abilities, as well as acquaint females with senior business positions. 

 

Definitions: 

 

NGOs: 

 

A non-governmental organization (NGO) is any non-profit, voluntary citizens' group, 

which is organized on a local, national or international level. An example would be Association for 

the protection and defense of women’s rights. 

 

Labor Market: 

 

Labor market is the place where workers and employees interact with each other. In the 

labor market, employers compete to hire the best, and the workers compete for the best satisfying 



job. A labor market in an economy functions with demand and supply of labor. In this market, labor 

demand is the firm's demand for labor and supply is the worker's supply of labor. The supply and 

demand of labor in the market is influenced by changes in the bargaining power. 

 

General overview and background information: 

 

A review of the Saudi work market uncovers gigantic potential and additionally significant 

challenges. The Kingdom's intense move to expand far from an absolutely petroleum-based 

economy will require the abilities, support, and vitality of its most significant asset: its subjects. 

In 2007, the dynamic workforce in Saudi Arabia involved 8.2 million individuals, less than half of 

who were Saudi nationals. Equally imperative, 85.6 percent of the nationals in the work power 

were men. Women in the Saudi work power had an unemployment rate of 26.9 percent. As the 

Kingdom advances its Saudization approach, which looks to build the extent of Saudi nationals in 

new focused occupations, females obviously should be upheld and urged to add to their country's 

economy.  

 

There are signs that this backing has as of now started. Since 1992, females' interest rate in 

the Saudi work power has almost tripled, from 5.4 percent to 14.4 percent. (The work power, or the 

financially dynamic populace, incorporates individuals who are at present utilized and those 

looking for business.) The greater parts of females are working in the field of training, in both 

educating and regulatory positions. In any case, despite the fact that this most recent measurement 

is a change, it speaks to one of the least levels of national female work investment in the district: 

The United Arab Emirates (UAE) brags a national female cooperation rate of 59 percent; Kuwait's 

is 42.49 percent, Qatar's is 36.4 percent, Bahrain's is 34.3 percent, and that of Malaysia, a Muslim 

nation outside the Middle East, is 46.1 percent. 

 

 

 

Female employment and education: 

 

Today, more than 90 percent of Saudi females effectively taking an interest in the 

workforce hold an auxiliary capability or a college degree. In 2006, 57 percent of college graduates 



in Saudi Arabia were women, and this rising instruction level is a main consideration in the 

expansion of female investment in the work power. This is not to say that basically getting a degree 

empowers Saudi Arabia's females to join the work market—sadly, it does not. For sure, according 

to Deputy Minister for Labor Abdul Wahid Al-Humaid, most unemployed females are 

exceptionally qualified: 78.3 percent of them are college graduates, 10 and more than 1,000 have a 

doctorate. In contrast, 76 percent of unemployed men have just had a basic instruction or less. The 

national arrangement of training is neglecting to plan Saudi females for aggressive parts in the work 

power, restricting them to customary fields of work, for example, educating and benefit. 

 

Major parties involved and their views: 

 

United Nations support for the privileges of females are stated in the organization’s 

Charter. Among the reasons for the UN pronounced in Article 1 of its Charter is "To accomplish 

global cooperation … in advancing and empowering regard for human rights and for principal 

opportunities for all without refinement as to race, sex, dialect, or religion." 

 

During the UN's first year, the Economic and Social Council built up its Commission on 

the Status of Women, as the chief worldwide approach making body devoted solely to sexual 

orientation fairness and headway of females. Among its most punctual achievements was 

guaranteeing impartial dialect in the draft Universal Declaration of Human Rights. 

 

The point of interest Declaration, embraced by the General Assembly on 10 December 

1948, reaffirms that "Every single individual are conceived free and equivalent in nobility and 

rights" and that "everybody is qualified for every one of the rights and flexibilities put forward in 

this Declaration, without qualification of any sort, for example, race, shading, sex, dialect, religion, 

… birth or different status." 

 

As the universal women's activist development started to pick up force amid the 1970s, the 

General Assembly announced 1975 as the International Women's Year and sorted out the main 

World Conference on Women, held in Mexico City. At the encouraging of the Conference, it thusly 

announced the years 1976-1985 as the UN Decade for Women, and set up a Voluntary Fund for 

Decade. 

 



In 1979, the General Assembly received the Convention on the Elimination of All Forms 

of Discrimination against Women (CEDAW), which is regularly portrayed as an International Bill 

of Rights for Women. In its 30 articles, the Convention unequivocally characterizes oppression 

females and sets up a motivation for national activity to end such separation. The Convention 

targets society and custom as persuasive strengths forming sex parts and family relations, and it is 

the principal human rights arrangement to avow the conceptive privileges of females. 

 

Five years after the Mexico City meeting, a Second World Conference on Women was held 

in Copenhagen in 1980. The subsequent Program of Action called for more grounded national 

measures to guarantee females' proprietorship and control of property, and additionally 

enhancements in females' rights concerning legacy, tyke care and loss of nationality. 

 

In 1985, the World Conference to Review and Appraise the Achievements of the United 

Nations Decade for Women: Equality, Development and Peace, was held met in Nairobi. It was 

met during an era when the development for sex fairness had at long last increased genuine 

worldwide acknowledgment, and 15,000 delegates of non-administrative associations (NGOs) took 

an interest in a parallel NGO Forum. The occasion, which numerous depicted as "the introduction 

of worldwide woman's rights". Understanding that the objectives of the Mexico City Conference 

had not been satisfactorily met, the 157 taking interest governments received the Nairobi Forward-

looking Strategies to the Year 2000. It got things started in announcing all issues to be females' 

issues. 

An early aftereffect of the Nairobi Conference was the change of the Voluntary Fund for the UN 

Decade for Women into the UN Development Fund for Women (UNIFEM, now some portion of 

UN Women). 

 

The Fourth World Conference on Women, held in Beijing in 1995, went a stage more 

distant than the Nairobi Conference. The Beijing Platform for Action stated females' rights as 

human rights and focused on particular activities to guarantee regard for those rights. 

 

 

 

 

 



Steps taken by the Kingdom of Saudi Arabia: 

 

Everywhere throughout the world, businesses go into enrollment seeks in light of a 

particular sexual orientation. For instance a CEO needs a female secretary, or an organization needs 

a female CEO. It can prefer one sex while restricting open doors for the other. Be that as it may, 

this deterrent can be transformed into an open door, particularly in a nation, for example, Saudi 

Arabia, where sexual orientation isolation has generally been eminent. 

 

A social endeavor, Glowork was set up two years back to help Saudi females discover 

occupations and Saudi bosses to contract females. Laws express that females and men are not 

permitted to have the same workspace – females should be in a different office, with a different 

passage and a security protect outside. So on the off chance that you are a SME – the motor of 

employment creation – envisions the disincentive to enlist your first female laborer. 

 

Luckily, things are evolving. Not long after Glowork was dispatched, the Kingdom of 

Saudi Arabia presented another month-to-month stipend for jobseekers to urge men and females to 

look for some kind of employment. Of the 1.6 million individuals who guaranteed the stipend, 1.2 

million were females, and 40% of them had graduate degrees. This points to a large amount of 

unused potential in the Saudi workforce. 

 

The Ministry of Labor started taking a gander at how it could get more females into work, 

with the exhortation of a controlling council. Given profound established social obstructions, 

progress must be incremental. While the prerequisite for sexual orientation isolated working 

environments stays, for instance, managers now have accommodating direction on setting up 

workplaces for females. There is enactment-ordering level with pay for equivalent work. 

 

New standards for female work in the retail area have made around 50,000 employments 

in a year. At the start, this was met with tremendous restriction. The first run through Glowork 

helped a general store enlist female clerks, however most of them were made redundant within a 

week or less. 

 

With the sponsorship of the Ministry of Labor, each store in the Kingdom now has an 

uncommon "family segment" where female clerks work. It offers trust that the same 

acknowledgment can happen in different divisions. 



Saudi bosses have no problem on a basic level with employing females – they simply do 

not know how to find them. Because of an administration order requiring the employing of more 

Saudi females, the proprietor of a furniture outlet store approached me for guidance on bringing 

females into his organization. Glowork looked the database of 1.2 million females' CVs that the 

legislature had assembled. 

 

This has helped businesses to tackle the problem by working with an IT firm to pioneer a 

work-from-home arrangement, getting around the necessity for office space. This has especially 

helped SMEs to contract females, and older or handicapped females to look for some kind of 

employment. 

 

An attempt to interface advanced education organizations with organizations, through 

entry-level positions and profession fairs has taken place. Not long ago, female understudies have 

been urged to consider how their decision of studies may connection to profession opportunities. 

 

VII. Possible solutions: 

1.  Increase awareness of issues women face in the workplace. 

2.  Promote and encourage private sector involvement. 

3.  Increase educational employment prospects for women and a more stable economy. 

4.  Should encourage financial and social support of women in the workplace. 
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